DRUG FREE WORKPLACE

Reference: USC 88 5812, 7114; 41 USC § 702; 42 USC 8§ 12114, 12210; 28 CFR § 35.131; 29 CFR §§ 825.112,
1630.3; Drug and alcohol testing for persons who operate commercial motor vehicles, 49 CFR 88
382.121, 382.401, 382.601

The use, manufacture, possession, distribution, or dispensation of alcoholic liquor or the illegal
use, manufacture, possession, distribution or dispensation of drugs or drug paraphernalia is
strictly prohibited on Academy property, Academy transportation, or at Academy-sponsored
events. The Academy shall maintain a drug-free environment at all times, and shall constitute a
drug-free workplace.

Students found in possession of alcohol or illegal drugs (including drug paraphernalia), or found
to be under the influence of such substances, shall be subject to employee discipline, up to and
including possible termination of employment, in accordance with applicable law, regardless of
whether that employee is presently taking leave pursuant to the Family and Medical Leave Act.

The administration shall establish a drug-free awareness program consistent with this policy and
all applicable law. Such a program may include reasonable guidelines and procedures designed
to ensure that an individual who has formerly engaged in the illegal use of drugs is no longer
engaging in the illegal use of drugs.

Students shall be provided with a copy of the standards regarding alcoholic liquor and illegal
drugs, including drug paraphernalia, and shall be informed that compliance with these standards
is mandatory.

If the Academy operates transportation for students, the administration shall prepare guidelines
regarding alcohol and illegal drug use applicable to transportation employees, and in conformance
with applicable law, which may include drug or alcohol testing.
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